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Things go smoother refreshed . Coca-Cola, never too sweet, gives that special zing ... refreshes best.
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SIX SETS OF TWINS AT THE DRIPPING SPRINGS SCHOOL,
WACO. (Back row, left to right): Linda and Brenda Harris; Lillie and
Robert Hall; Virginia and Valerie Strand. Front row (left to right):
B. Y. Reece, principal; Ronnie and Bonnie Whitfield; Nita and Rita
Haliburton; Linda and Brenda Hall.
The TEXAS STANDARD is published bi-monthly (except July-August) September t.o June
by the Teachers State Association of Texas, 1191 Navasota Street, Austin, Texas. Entered as
second class matter May 17, 1945, at the post office at Fort Worth, Texas, under Act of
March 3, 1879. Re-entered at Austin, Texas, October 20, 1953.
Membership dues of $7 in the Teachers State Association of Texas entitle members to
receive the TEXAS STANDARD bi-monthly, except July-August, for one year, Subscription
price to non-members $2.50.
Material published in this magazine does not necessarily reflect the views of the editors or
the policy of the Trechers State Association of Texas.
ADDRESS:

State Headquarters, 1191 Navasota Street, Box 6308, Austin, Texas.
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FROM THE EDITOR'S . DESK

•

TENTH ANNUAL
CONFERENCE

THE FUTURE OF TSAT

Supervisors Division of TSAT
It is predicted that the Texas State Teachers Association will approve
a proposal to open its membership to all races at the annual meeting in
October. This expected action, along with a resolution adopted by NEA
to challenge dual association after July 1, 1966, has provoked this question
among TSAT members: Shall we continue to pay TSAT dues?

As an incorporated body, TSAT is not privileged to cease operations
without considering its business obligatons. Hence, if for no other reason,
the operation of TSA T must continue until business affairs can be placed
m order for unification or merger.
There is another compelling reason why TSAT must continue to
operate for, as yet, an undetermined time. As desegregation progresses
throughout the State, there will be an increasing number of TSA T members
displaced in their teaching positions. The displaced teachers will need help
of an organization in several ways: to find employment at other locations
and, sometimes, in different positions; to arbitrate grievances and to assist
in pre parting for new jobs; to promote professional growth activities which
give promise of developing competencies in several areas of training.

•

Texas Elementary Principals and

Promotion of a climate of opinion which will recognize and accept
the reality of social changes brought about by the U. S. Supreme Court
decision on school desegregation and enactment of the Civil Rights Act
is an important responsibility of TSA T and other organizations which
represent minority group teachers. During this period of transition-when
adjustments must be made as a result of change in the legal status of
minority groups-there is a greater . need than ever before for the services
which TSA T is rendering its members.
While the time draws near for the close of all organizations that operate
because of racial restrictions, there is an indefinite limit to the time members
of groups that are served by separate organizations will need the special
help such organizations give. In the case of TSAT members, we cannot
predict the time when they will not need special services.
The year I 964-65 should be a banner year for TSA T membership. We
need a record enrollment because memberships are our chief source of
revenue. The responsibility of getting affairs in order and preparing
for extended welfare services will add much to our operating expenses. It
is most important that we end the fiscal year with all accounts balanced.
After next year we will know what members think about continued operation of TSAT.

Prairie View A and M College
November 19-20, 1964

Conference
Highlights:
Workshop-"Measurement of Professional Competence" A special project co-sponsored by the
Phelps-Stokes Fund and the
Teachers State Association of
Texas
Major Addresses"The Changing Role of the
Elementary School Principal"
"The Governor's Committee on
Education Beyong the High
School and Its Implication
for the Elementary School"
Sectional Meetings-Discussion
Topics:
" New Ventures in the Teaching of Reading"
"Instructional Media"
"Role of the Principal in Interpreting the Instructional
Program to Parents"
"Performance Standards for
Teachers and Principals"
MEMBERSHIP DUES for 1964-65
should be mailed to the Treasurer: Mr. C. C. Champion, B. T.
Washington High School, Greenville, Texas

-Vernon McDaniel

James C. McClure,
President
Dr. J. W. Echols,
Coordinator

80th ANNUAL CONVENTION
TEACHERS STATE ASSOCIATION OF TEXAS

October 22, 23, 24, 1964

••

PAUL QUINN COLLEGE
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80TH ANNUAL
CONVENTION
Teachers State Association of Texas

Paul Quinn College

The 1964-65 Membership Campaign
Membership dues are the chief source of operating funds
for th e Associati on. Hence promotion of membership campaig ns sho u Id supersede all other promotional endeavors.
This is true because all operations of the Association must
be curtailed o r eliminated whenever membership campaigns
fall sh o rt of g oals.
The 1964-65 TSAT Membership Campaign deserves special
consi de rati on-it mu st be successful if plans for a program
of acti on are to be fulfilled. The program of action that
is of parti cular importance to TSAT members involves disp lacement as a result of desegregation and the need for legisla tion to insure fair play and justice in the arbitration of
C. A. THOMAS
g ri eva nces rel ated to professional and personal rights of
teachers. M any TSAT members will Jose jobs as desegregation prog resses . There will be a definite need for organized
he lp if th e mem bers are to receive due consideration for placement in, other schools
th roug hou t th e State. This is ju st one area of special service which suggests that TSAT
has a pa rti cul ar m ission for th e period of adjustment, as we prepare for elimination
of dua l o rganizati ons.
T AT has a mora l o liga tion to continue operating until such time as its business
affairs ca n be placed in pro per order. To do otherwise would reflect adversely upon
the teac hing profess ion. T his circumstance dictates that a period of transition be set
up fo r th e purpose of determine future operation of the Association .
Unti l mem bers or th eir duly delegated representati ves make decisions about the
future operatio n of TSAT, plans must be made for continued operation of TSAT.
Therefore, ·we urge all members to pay their 1964-65 TSAT membership dues .

Convention Program
A time ly theme has been selected for the 80th Annual TSAT Convention : " Dimensions of D emoc racy in Educa ti on".

T he dimensions of democracy in education will be emphasized in major convention
add resses. These addresses will be presented by distinguished educators and social
leaders: Dr. J ohn W. Davis, president emeritus of West Virginia State College; M. T.
Pu ryea r, assoc iate director of N ati onal Urban League and Dr. Deborah Partridge
W o lfe, Education Chief, Committee on Education and Labor, U . S. House of
Representati ves.
In keep ing w ith the idea of highlighting significant developments during this
first decade sin ce the U. S. Supreme Court decision on desegregation of public schools,
a special research report will be presented as a feature of the convention program . The
resea rch study is directed by Dr. H . A. Bullock, Texas Southern University. Copies
of th e sum mary w ill be prep ared for di stribution to delegates and visitors.
T he D epa rtment of Classroom Teachers has planned an interesting program which
w ill fea ture Specia l Interest Groups in several areas. Consultants and resource persons fo r th e special interest groups will represent our highest levels of governmental
agencies and p romin ent scho lars from major uni versities and colleges. An appreciation
Banqu et will clim ax the Classroom Teachers' program .

Waco, Texas
October 22, 23, 24, 1964

•

Schedule of Events
THURSDAY, October 22
1:00 P. M.
Meeting of Executive Committee
4:00 P. M.
Registration and Housing
6:00 P. M.
Delegation Meeting - Local
and District
8:00 P. M.
Public Program
FRIDAY, October 23
8:30 - 10:15 A. M.
First General Session
(Keynote Address)
10:30 - 12:00 Noon
Meetings: Special Interest
Groups, Standing Committees and Executive Committee
12:00 - 1:30 P. M.
Luncheons: Past Presidents,
Re ti red Teachers and
others
I :30 - 5:00 P. M.
Second General Session
Annual Meeting of Delegate Assembly
7:00 P. M.
Annual Banquet of Department of Classroom Teachers
9:00 P. M.
Entertainment - Local Committee
SATURDAY, October 24
9:00 A. M.
Third General Session
Guest Speaker
Special Business Session of
Delegate Assembly

•

TEACHERS! BORROW

SS0 to $300 BY MAIL
Salary Protection Insurance Plan
A Special Enro llm ent Campaig n is now underway for the TSAT Salary Protection
Insurance Plan . The sponsoring co mpany, American Fidelity Assurance Company,
Okl ahoma City, offers liberal benefits for personal illness and injury at minimum
p rem ium cost. In order that the group rates may be established, it is necessary that
TSAT mt-mbers enroll in the plan during this Special Enrollment Period.

To th ose whu qu es tion the benefits of membership in profe!sional organizations,
I wish to po int o ut th at, through g roup enrollment, TSAT members can more than
save the amo unt the y pay in annu a l dues from the lo w cost group insurance premiums.

Quick l • Easy l • Private I
Any amount from $50 to $300-tr you need money
quirk-<'ut out and mail this ad for complete free
details . Compltrely confid~ntial. No co-sicn~rs. no
~nclor!ers . Friends. merchants, school board will not
know you a:iply for a loan . You can make this loan in
the priury or your home ■Y MAIL on your sicnature
only . Repay in connnient monthly payments, no payments on principal durinr summer ucation. Cut out
and mail this ad today for full details in plain envelope.

TEACHE::u~t1:Gi~R:~;A:1•· r
Name
Address

City . . . .
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Governor's Committee On Education

•

Beyond the High School*
Creation of a strong new Coordinating Board with
broad powers over the State's total public college and
university system is an important key to better education
in Texas, according to recommendations of the Governor's Committee on Education Beyond the High School.
The highlights:
Transfer of administration of the junior college
from the Texas Education Agency to the new Board,
and the undertaking of a broadened junior college program with assumption of instructional costs by the State.
The new program would provide increased community
attention to vocational and technical training and adult
education.
Expanded and strengthened cooperation between
public and private institutions with emphasis on sharing
existing facilities and avoiding duplication in future
plans and projects. The Committee suggested that outstanding scholars should be attracted to serve both private and public institutions on a shared-time basis.
Consideration of several suggestions of examples
of programs that might be undertaken by the new Board
with the aim of achieving significant progress toward
excellence.
Concentration of financial resources initially on
improved instruction, deferring any large scale building
program for several years. The Committee pointed out
that "significantly greater funds " must be made available
immediately to attract and create excellence in administrative and faculty staffs.
The new Coordinating Board recommended by the
Committee would assume the responsibilities of both the
Commission on Higher Education and the Texas Education Agency as they relate to education beyond the high
school, and would have additional authorities now beyond reach of either agency.
The Board would consist of 18 members, appointed by
the Governor to six-year staggered terms, confirmed by
the Senate, with mandatory retirement at 70.
The Board would have member committees for junior
colleges, senior colleges and universities, graduate programs and research, and management and fiscal affairs.
Plans call for a strong professional staff with an executive director and with four associate directors working
with the various committees.
The study group recommends extensive powers for
the new board. They include the authority to:
Reject or accept institutional proposals for modification of role and scope.
Determine the number, character, and level of operation of each educational institution beyond the
high school.

*

*

*
*

*
*

*A

*
*
*
*
*
*

Develop criteria and determine need for establishment of new senior colleges or universities.
Directing the phaseout of obsolete, unnecessary or
inadequate programs or degrees, and the creation
of new deg rees or programs.
Encourage and develop new prog rams in technical
and vocational education in junior colleges as the
needs of technology and industry may demand.
Encourage and develop increasing numbers of junior colleges.
Deny requests for classroom facilities if the college
or university is unwilling to utilize its facilities during the summer session.
Have final authority to approve or disapprove all
major construction of building facilities, except
those fin anced with local money for junior colleges.
The Committee stressed that administration of the
various institutions would remain the full responsibility
of the existing local governing boards.
Facing the problem of fin ancing education beyond the
high school, the Committee pointed out th at the state
must:
Cope with rapidly increasing enrollment·
Upgrade the quality of the system ;
Compensate for the State's late start in endeavoring
to match the education al achievements of many of
the states which are alread y ahead and continuing
to make rapid prog ress.
Pointing out that increases of enrollment alone would
necessitate almost one-third more funds by the 1967-1969
biennium, the Committee presented projections designed
to indicate the magnitude of the costs anticipated . The
group estimated general totals of $420 million for the
1965-67 biennium, and $591 million for 1967-69.
The Committee decl ined to specify sources of revenue,
pointing out that such plans are the prerogative of the
Governor or the Legislature, who must consider and balance the various pressing needs of the State. The study
did, however, express the view that higher education
either must have a priority category in the State's budget
or obtain funds through a dedicated tax if excellence is
to be achieved. It indicated that doubling of the present
$100 State tuition would be necessary, but recommended
adequate loan funds and scholarships to assure every
student an educational opportunity.
The briefing for newsmen completed the final twoday session for the Committee. Members held similar
meetings Monday with legislative leaders and educators.
H. B. Zachry, Chairman, said that the g roup will be
active in a public information program in support of the
study.

**
*

special study group o_f 25, commissioned by Gov. John Co nnaU~,
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Seattle Convention Highlights
For the second time in two years, NEA's Commission
on Professional Rights and Responsibilities will investigate schools in an entire state.
The Commission approved a request by the Idaho
Education Association for a study of the state's public
schools. The details will be worked out this summer
and the study is expected to begin in the fall. The
Commission conducted an investigation of Utah schools
in 1963-64.

*

*

schools, school systems and teacher associations, for
activities in improving education.
Cited were: Seattle Public Schools; Wilmington, Del.,
Public Schools ; Prince Edward County, Va., Free
School Association; Penfield Public Schools, Penfield,
N.Y.; San Diego Teachers Association; Flowing Wells
School District, Tucson, Ariz.; Champaign, Ill., Public
Schools; and Evansville, Ind., Public Schools.

• •

*

Actor James Franciscus, who portrays an English
teacher on the celebrated "Mr. Novak" show, made a
big hit with delegates when he appeared on a program
for general session.
'Tm proud to be a part of you and to be portraying
you, " he told the delegates. The award winning telev1s10n series, which is seen Tuesday nights on the
National Broadcasting Co., will be resumed in September.
" You people perform one of the most important
services we have in our society," Franciscus told the
delegates. 'Tm proud to be part of you and be portraying you," he further added.
Franciscus was cited in two awards-one, a National
School Bell Award "for distinguished dramatic interpretation of education " and the othe r, a special citation
for the Department of Classroom Teachers.

*

*

•

*

The NEA Board of Directors approved a code of
ethics report designed to eliminate petty frustrations
and grievances in the classroom.
The report, Implementing the Code of Ethics of the
Education Profession and Strengthening Professional
Rights, was mandated by the 1962 NEA Representative
Assembly. The code defines the commitments accepted
by the professional educator in dealing with students,
the community in which he teaches, and to teaching
as a profession.

*

*

*

In another Utah Development, the NEA Board of
Directors approved a request of the Utah Education
Association to conduct a "comprehensive public information program" aimed at spotlighting the urgent
needs of the schools as determined by three separate
studies.
Meanwhile, the USA Negotiating Committee is
"diligently seeking a settlement of the crisis" so that
the public schools will open on time in September.
"Some progress has been achieved and further meetings are scheduled with the various agencies involved
in Utah Public Education after the NEA Convention,"
said John C. Evans Jr., executive secretary of the Utah
Education Association.

*

*

*

"Pacemakers : 1964," an NEA first, went to eight
6

ABOVE-The 6,200 delegates attending the National Education Association convention in Seattle are shown during a general assembly
in the Seattle Convention Center coliseum.
CENTER-The newly-elected officers of the Department of Classroom
Teachers are ( from left}: Thelma Davis, president; Bruce Eckman.
Northwest regional director; Elizabeth Koontz, president-elect;
Charles Deubel, vice-president; Ruth Trigg, secretary; and Ray
Mroch, North Central regional director.

BOTTOM-1964-65 National Education Association President, Lois
Edinger, with TSAT officers. Executive Secretary Vernon McDaniel,
President C. A. Thomas and President-Elect C. 0. Bradley.
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NEA DELEGATES ADOPT STRONG CIVIL RIGHTS ST AND

•

A resolution aimed at eliminating racial membership
requirements in the affiliated associations of 11 Southern states within two years was approved as delegates
to the 102nd annual convention of the National Education Association closed out their six-day meeting in
Seattle, Washington. more than 10,000 persons, including 6,177 delegates attended.
The resolution- the strongest that the Representative Assembly has ever adopted on the subject-provides for an affected affiliates to present plans to
integrate membership by July 1, 1966. The measure
carried by voice vote.
If an affiliate doesn 't comply, the resolution states
that the NEA Executive Committee "shall have the
discretionary powers to take necessary action."
Dr. William G. Carr, NEA Executive Secretary, said
the action could mean expulsion from the NEA. The
Executive Committee at present has the power to expel
an organization "for action prejudicial to the best
interests of the NEA."
If conditions were not met as set down in the resolution, the Executive Committee would then decide
what would be to the best interests of the NEA. This
could mean the affiliate concerned could be censured,
given more time to work out difficulties, or expelled,
Dr. Carr said.
Carr, in addressing the opening session of the convention, had advised delegates "against any attempt
by the NEA to coerce or threaten its affiliates."
Passage of the resolution came less than a day after
President Johnson signed the 1964 civil rights act
into law.
The 11 states that presently have white and colored

dual assoC1at1ons are Alabam a, Arkansas, Florida,
Georgia, Louisiana, Mississippi, North Carolina South
Carolina, Tennessee, Texas and Virg ini a.
Negro teachers have held membershp in NEA at
least since the 20's. In the late 40's, the 18 Negro
associations then in existence asked the Executive Committee for affiliation and were accepted.
But the number of states with dual affiliates has
been dropping steadily in recent years. Prior to the
Supreme Court desegregation ruling of May 17, 1954,
separate affiliates for Negro and white teachers existed
in 18 states including the District of Columbia.
By 1963, the figure was reduced to 11. By mandate
of the 1963 NEA Representative Assembly, state and
local associations were urged to set up consultative
committees to facilitate merger of dual affiliates.
A series of meetings have been held since then
between. representatives of the 22 associations in the
11 states in addition to personal visits by Dr. James
McCaskill, assistant executive secretary for state and
federal relations.
The resolution was introduced by Pat Tornillo, executive secretary of the Dade County, Fla., Education
Assocaition.
It was a softened version of an earlier resolution
adopted by the Department of Classroom Teachers,
which represents 825,000 teachers. The DCT resolution called for affiliates to take immediate steps to
remove racial requirements on membership. Failure to
comply, said the resolution, would result in the withdrawal of recognition of these associations by the National Education Association. It passed by a slim
margin of 1,004 to 985.

CONVENTION HIGHLIGHTS (Continued)
National School Bell Awards for interpretive reporting in education went to 15 winners in the broadcasting and publishing fields at the Third General
Assembly. The awards were presented to eight national
magazines, the Associated Press, and the three major
broadcasting networks.
Magazine award winners were: 'Changing Times'.
'Reader's Digest', 'PTA Magazine', 'Redbook', 'Saturday
Review', and the 'Kiwanis Magazine'. Five awards
were made in the television field, and one for broadcasting. Cited were NBC-TV, ABC, and CBS News,
winners of three awards.

*

*

*

The press corps covering the convention hit a peak
in registration with more than 30 out-of-town reporters from the wire services, daily newspapers, newsmagazines, 11 broadcast reporters representing TV and

SEPTEMBER-OCTOBER, 1964

radio stations, and 56 writers and editors from the
education press.
The total figure of 107, although it has been topped
a few times in some of the East and Mid-west NEA
convention sites, is unprecedented for a Far-west location.
Veteran convention-goers were amazed by the
generous coverage of the 6-day meeting by local Seattle
press, radio and TV. Several noted that in 10 or 15
years of attendance-going they had never seen anything
Jike it.

More than 838,000 Texans now receive social security
benefits totaling more than $49,000,000 each month.
Nearly 90% of all Americans reaching age 65 arc
eligible for social security benefits.
7
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BEASELY Y. REECE, PRINCIPAL

•

THE DRIPPING SPRING FACULTY

DRIPPING SPRING SCHOOL

Seated, left to right: E. B. Irvin, W. L. Livingston, A. L. Thomas, B. Y.
Reece , R. B. Saunders, M. E. Forney, H. Napier.
The Dripping Spring School, Waco, is under the administrative
supervision of Beasely Y. Reece, principal. During his tour of duty
as principal, Mr. Reece has made an outstanding record.
Reece is a graduate of Paul Quinn College and Texas Southern
University, from the latter he received the Master of Education
degree.

Standing: H. D. Burks, N. B. Fizzia, M. H. Wilson, M. L. Gron , C. D.
Hill, J. B. Smith, L. F. Vonner, A. J. Wheeler and D. M. Iglehart.

In addition to educational endeavors, he has been very active in
religious and civic work. He is a member of the Deacon and the
Trustee Boards of Toliver Chapel Baptist Church; he is a member of
the Board of Management for Doris Miller Branch YMCA and has
performed numerous functions in various community organizations.
The professional affiliations of Principal Reece includes: National
Education Association, National Elementary Principals Association ,
Texas Elementary Principals and Su perviso.rs Associa1 ion, Teachers
State Association of Texas, Texas Principals Association and Central
Texas District Teachers Association.
He is married and the father of two children. His wife, Theresa ,
teaches at the Jenkins Elementary School, Waco.

THE TSAT DEPARTMENT OF
CLASSROOM TEACHERS
ANNUAL

BANQUET

Dripping Spring Elementary School
Friday, October 23, 1964

7:30 P.M.
Speaker: M. T. Puryear, Project Director
National Urban League

DRIPPING SPRING SCHOOL
( I )-The Dripping Spring choir and directress.
(2)-Sixth grade class discusses: "How We Hear", using a chart
made by the class.

(3 )-Mrs. Napier, school nurse, administers shots to safeguard
health of pupils.
(4 )-Teachers' Workroom, with teachers in action.
( 5 )-Reading seat work, a first grade class guided by the teacher.

Contribution-$3.50
This affair will dramatize significant happenings
in the first decade of school desegregaton-1954
to 1964.
Awards and citations will be given persons who
have made significant contributions in various educational endeavors.
Each local, district and county affiliate of TSA T
is urged to plan for participation in the Classroom
Teachers' banquet; a highlight of the 80th Annual
TSA T Convention.

(6)-Modern cafeteria with pupils and staff at serving time.
(7)-Teachers' Lounge scene.
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Teaching Morals in the Small High School
JOE BOOKER

•

Fairview High School
Linden, Texas

Morals are concerned with
'right" and "wrong' ' in human relations. This popular
definition is generally applied
in everyday life.
Moral concepts influence
the character of all student
learning, either by what is
taught directly, or indirectly
by the nature of social relationship and the character of
those who participate in the
learning experience.
JOE BOOKER

Teachers in small high
schools have certain advantages in teaching of morals.
They have more face-to-face contact with students and,
therefore, will be under observation of pupils in many
situations which do not prevail in the large high
school. There is much truth in the statement that "we
teach by what we do " . And in the small high school,
what the teacher does is almost always observed by
students.
In the small high school, teachers are personal
acquaintances of parents. This acquaintanceship provides opportunity for teacher and parents to "team up"
in getting over certain moral lessons to the students.
It is important that school and home have some common understanding about what is "right" and what is
"wrong" in behavior of youth. In the large high
school, many parents and teachers do not know each
other and , consequently, may be in conflict with respect
to teaching of morals.
Social values, as well as economic and political
values, must be taught. It is impractical to assume that
youth will develop proper attitudes about "right" and
"wrong" by the natural process of growth. They must
be guided and directed into wholesome experiences.
Students in small high schools have a limited number of social and recreational activities. Hence, their
social values will largely center upon the kind of
experiences which are planned and promoted by the
high school. Resourceful teachers in small high school
can play an incalulable role in the promotion of those
social and recreational activities which give some
special attention to moral and spiritual values.
We are challenged by statistics on school dropouts
and juvenile delinquency. The dropouts often become
delinquent and the delinquent is most often a dropout.
Imminent scholars are agreed that an effective program
of moral training would contribute significantly to a
lowering of statistics on dropouts and juvenile delinquency. It is my belief that failure of high school
10

teachers to advise students about standards of conduct
and moral values is a tragic mistake.
Teaching morals in high school is not considered in
the formal sense of instruction by use of lesson plan.
By word and deed, living an exemplary life, the teacher
becomes a moral influence in the lives of pupils. The
pupils distinguish "right" and "wrong" in the daily
activities planned and directed by his teacher.
It is not enough for pupils to acquire knowledge.
Effective living in our democratic and complex society
demands that we recognize the advice of a former college professor who told me: "Have wisdom, have
knowledge, but above all, have an understanding."
When we come to recognize "right" from "wrong"
we are developing understanding and thereby become
morally responsible individuals.

Music Educators' Fellowship
The Music Educators National Conference announces that applications for Fellowships to Young
Composers to reside in public school systems are now
being accepted from composers under 35 years of age
who are qualified for assignment to selected school
systems during the 1965-1966 school year. Approximately 12 composers will be selected to receive Fellowships of $5,000 each, plus dependency allowances.
Candidates will be chosen on the basis of talent, training, creative potential and suitability as composers in
residence. The appointment of composers and the selection of school systems will be made by a national committee of composers and music educators, with appointments announced during the spring of 1965.
Application blanks and information may be obtained
by writing: Contemporary Music Project for Creativity
in Music Education, Music Educators National Conference, 1201 Sixteenth Street, N.W., Washington, D.C.
All applications must be received on or before December 15, 1964.
Fellowships to Young Composers are part of the
Contemporary Music Project administered by the Music
Educators National Conference under a five year grant
from the Ford Foundation. The Project also includes:
Seminars and Workshops at colleges, universities, music
centers, and MENC meetings to bring composers and
music educators together for creative workshops and
the study and performance of contemporary music;
Pilot Projects in selecting public schools, focused on the
identification and development of creative talent among
students in the elementary and secondary schools.
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THELMA RAYMOND of Washington, D.C., is
definitely on the line, although she retired se.veraJ
years ago from active teaching service. Because of
the combined effective efforts of her associations,
she receives a retirement income on which she
would have owed about $900 in federal income
taxes last year. But because of a bill sparked by
NEA which was enacted into law in 1954, and
amended in 1962, Miss Raymond is entitled to a
tax credit on retirement income that wipes out
$304.80 of her federal income taxes.
''And think of it," she says, "this kind of saving
comes year after year!" From this one piece of
association-sponsored legislation, thousands of retired teachers are getting back many times the
amount of their total association dues while they
were teaching. And of course our professional associations continually work to improve retirement
benefits for teachers.

WHEN MRs. MARTHA WEBB, ,:, a teacher in Westboro;:, New Jersey, filed her federal income tax
return in 1961, she was glad she was on the line.
On an NEA-arranged tour of Europe the previous
summer, she had been enrolled in supervised study
courses for graduate credit under the direction of
a staff member of an Illinois university.
Mrs. Webb's deduction of basic expenses in -the
amount of $1 ,385.90 was at first denied, but the
full amount of her ~laim was eventually allowed,
thanks to the NBA and the state association.
Mrs. Webb knows that such deductions would be
much easier to make under the Griffiths Bill,
HR 9709, which her associations have been working to get through Congress recently. This legislation
would facilitate the deduction of educational - ex-penses, including certain travel expenses.

'~ Names of person and town have- been changed, but this
is an actual case.
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CHESTER H. RACINE, JR., Marinette, Wisconsin,
active member of the Marinette Education Associa- tion, is on the line. Last spring he assisted in arrangements for field-service consultation and interviews by an NEA and state association representative with school, community, and association
leaders.
- "By meeting with us and with other community
leaders, your field representative created an atmosphere of mutual confidence and the will to cooperate as we began negotiations among teachers,
board of education, and the city council with respect to a new faculty wage schedule," Mr. Racine
states.
"Moreover," he adds, "this work has resulted
in a continuing unity of purpose and the habit of
going ahead together. Now we feel that the whole
community is interested in the problems of the
teachers-and the schools, and our joint effort goes
beyo.qd the original concept of improved wage and
working agreements."
In a typical year, NEA officers and staff members appear at as many as 2,300 meetjngs, contacting over half a million educators in the process.

DEMONT HOWELL of Ephraim, Utah, is on the
line. While working on a thesis, he came up against
a blank wall in trying to find essential information. NEA's Research Division supplied him with
bibliographies and resources not available at his
university or in his community.
Says Mr. Howell, "The NEA provided me not
only with a bibliography of published materials but
also with mimeographed and typed reports of recently completed work that had not yet been published.' This service was of great value to me.''
About 20,000 NEA members will receive helpful
information in response to their direct inquiries
this year, in addition to the thousands more who
will be helped by their respective state associations.

A HILDA MAEHLING Fellowship grant in 1963 put JOHN
ROGERS from Morgan City, Louisiana, on the line. One of
four teachers selected that year to receive a grant, Mr. Rogers
spent his grant on a summer session at the Rochester Institute of Photography, where he studied the creation and construction of photographic audiovisual aids. He not only creates and constructs aids for use in his classroom but also
shares his technical know-how with other teachers in his
school.
Twelve Hilda Maehling Fellowships have been awarded
thus far: two in 1961, three in 1962, four in 1963, and three
in 1964. Classroom teacher contributions, encouraged by
professional associations at all levels, have provided a
$100,000 permanent fe11owship fund.

RONALD E. CARLSON of Denver is on the line. He is one
of several teachers getting a salary raise of $500 or more this
year because his profession spoke out effectively for him. •He
teaches in a school system with a high percent of NEA members and with a local education association active in a wide
range of professional interests. In obtaining this raise for -- teachers, his local association used NBA· salary goals and
NEA research facts. A member of his local salary committee
received this information at a 1963 Salary School which he attended. The committee also used helpful information supplied by the state association. In developing the new schedule
and in making its presentation to the school board, the com- mittee followed suggestions gj.ven by one of_ NEA's three
salary consultants.
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TEACHERS in Gadsden, Alabama, are on the line. They
are involved in a system-wide curriculum study, prompted
by NEA's Project on Instruction and helped -by NEA re-. sources, including consultation service .by the associate
director of the NEA Center for the Study of Instruction.
Beginning in 1963, a faculty committee in each Gadsden
school studied and commented on each of the Project's four
major· reports as these became available. This year the committees have continued their work,, and in 1964-65 they plan
to undertake actual curriculum revision and development.
Gadsden is only oiie of the many school systems using
NBA resources in curricµlum development, and the recent
Project reports constitute only one of many .series of instructional materials that re~ult in better classroom practices.

MARY ANDERSON is on the line. When teachers' political
rights were challengedjn Nashville, Tennessee, NEA ResoJution No. 2, entitled "The Teacher as a Citizen," and the
materials of the NEA Citizenship Committee were a great
bulwark to city and county teachers.
Mrs. Anderson was chairman of the Teacher Citizens Action Committee of the Metropolitan Nashville Teachers Association. She and her co-workers used NEA consultative and
resource people and materials to develop a program involving
cooperative efforts with the whole gamut of civic organizations in the community. This program helped to win several
victories including metropolitan government for Nashville and
Davidson County and a seat for Mary in the state legislature,
where she has been one_of education's strongest spokesmen.

LEO S E BASTIA N of Tracy, Minnesota, is glad he's
on the line. Because he is somewhat overweight, he
has been refused life insurance by several companies. As a member of professional associations,
however, he was eligible for NEA insurance. So
now, at minimum cost, he has provided his family
with the protection of a $10,000 policy, which has
a clause allowing $100 a month for as much as 48
months in case of total disability.
Not surprisingly, Mr. Sebastian is a booster of
NEA insurance, as are most of the ever-growing
number of policy holders (now 55,000 ), many of
whom use an NEA policy to supplement their regular insurance coverage.
State and local associations in many instances
also make available to members low-cost insurance
-health protection, auto insurance, occupational
liability, and other types, as well as life insurance.
The total annual saving in insurance premiums to
the several hundred thousand teacher policy holders adds up to a tremendous sum .

WINIFRED GOURLEY* in Corning,* Idaho, is on
the line. Seeking vindication in a case of alleged
slander by persons in her community, she filed suit.
She received the necessary financial help from
NEA's DuShane Defense Fund in the amount of
$1 ,500. Understandably, she is one of those who
has worked enthusiastically on Project 64 to enroll
additional NEA nrembers. "Anyone who knows
about the generous grant I received from the DuShane Defense Fund," Miss Gourley declares,
"should quickly realize the significance of membership." Ten to twenty such grants per year are not
unusual, some of them smaller and some larger
than that given Miss Gourley.
* Names of person and town have been changed, but this
too is an actual case.
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EVEN MR. NOVAK is on the line through the efforts of ROBERT J. KING, who teaches 160 students a
day in his English classes at Millikan High School,
- Long-Beach, California. Mr. King, as a member
of ·an advisory panel set up by the NEA Division
of Press, Radio, and Television Relations, provides
· - ~onstructive criticism for-the scripts of the popular
Mr. Novak series, produced by MGM-TV and
shown on the NBC television network. In this
way, he helps teach 30 million weekly viewers
about American high schools as they really are
~day.
,
,
'~Most adults," he says, "think schools today are _
just the same as they were when they went to
school. As a member of the advisory panel for
-· Mr. Novak, I have a direct hand in showing them
that our nation's schools are alive and constantly
- changing-and that teachers
help to make them
1
that way."

•

URBAN associations get on the line froni time to
time by calling on NEA's Urban Services Unit for
help in a program of self-evaluation. Using NEAdeveloped procedures and the help of an evaluation team, the urban associations are finding ways
to strengthen and improve their programs.
For example, the St. Louis Suburban Teachers
Association, as a result of its evaluation by an
NBA team, has established a Professional Rights
and Resp.onsibilities Committee and a CTA Presidents Council, which, according to Executive Secretary ERIC M. HOHN, "promise to be most worthwhile additions to the SLSTA structure and program." Approximately two dozen associations have
made use of the Urban Services Unit thus far. The
resulting changes range from minor adjustments and
modification of procedure to almost complete restructuring of association machinery and major
changes in areas of work and effectiveness.

and taking full advantage of association services,
I have kept up-to-date in my special field, improved
my skills, and broadened my professional horizon.
"I have come to know the cumulative effect of
the myriad of association activities which may seem
small when viewed singly. We have made great
gains as a result of all the research work and conferences; the publications, articles, news releases,
and broadcasts; the special events such as American Education Week; the group decisions, working
with lay groups, the negotiating, and the lobbying.
Without these cooperative activities, neither the
schools as we know them nor the profession would /
long survive."
THE 1963 teacher of the year, ELMON OUSLEY of
Bellevue, Washington, says that a good teacher is
on the line in a thousand and one ways, day by
day, year in and year out.
"A great deal of credit for whatever success I
have had in teaching must go to professional associations,., says Mr. Ousley. "By working in them

PROFESSIONAL MEMBERSHIP and active work in
education associations LOCAL, STATE, and NATIONAL give you an influential professional voice.
This voice is as strong as · you make it. Are the
associations carrying YOUR voice loud and clear?
Have YOU established the connection? Are YOU
on the line?

EVERY PROFESSIONAL A MEMBER; EVERY MEMBER A PROFESSIONAL
For further information, talk with a leader in you,· local
association, write to your state association, or write to:

NATIONAL EDUCATION ASSOCIATION
Field Operations
1201 16th St., N.W., Washington, D.C. 20036
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HORIZONSVelma M. Jeter~
Much attention has been given
the chan ge in social life which the
desegregation of schools h as broug ht
about. In add ition to the changes
in social life, there a re other changes
of particular importance to Negro
educators. For a long while we will
ha ve to work under the handicap
of in adeguate preparation, limited
experiences, and undisciplined study
habits which characterized the separate but unegua l education of former years.
Important to the members of the
Teachers State Association of Texas
is appalling limitations of our
students who had the misfortune of
bein g exposed to inadequate educational facilities. Results of this type
of education is vividly illustrated in
the announcement of Dr. M. K.
Curry , President of Bishop College,
and the Dean of Texas Southern
University. Both educators pointed
out that Negro hig h school g raduates, in an a larmin g proportion,
were unable to pass a standardized
test which would gualify them for
freshman work. We h ave not taken
cognizance of the impli cati o ns of
such revelations.
If we are to have better education al programs, we must take first
things first. That is, we must ha ve
better prepared teachers . One of
the g reat co ncerns which stimulated
me during th e year of my adminis tration as president of the Teachers
State Assoc iat io n of Texas was the
devel opment of a vitally functioning
T eacher Education and Professional
Standards Commission. This Commissi o n has the impo rtant responsibility of developing objectives,
plans, and procedures whereby we
can continuously upgrad e our teacher education program.
The need fo r improvem ents in the
teac h er ed ucati o n
program
a re
read il y observed in the number of
o ur young co llege graduates, as well
as in-service teache rs, who are un*Velma M. J eter. past president oj the
T eachers State Association oj T exas. is a
teccher at B. 1'. 117ashin gto n Sr: hool. Port
Arthur. S he has held many high ojfices
in religious. frat ernal and edu cationrrl
organi:atiuns.
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abl e to sco re in the upper level on
o ur National T eacher Examination.
Th e low scores of our prospective
teachers and in-service teachers o n
these examinations h ave been a
cause of g reat co nce rn. Fortunately ,
the Teachers State Associatio n o f
Tex as h as take n an interest in the
professional co mpetency of its teac hers and , th erefore o rgan ized w h at
h as been ann ounce d as th e Ph elpsStokes Project. In cooperation wit h
the Phelps-Sto kes Fund , New York
City, the Teachers State Associati on
of Texas will conduct workshops
which are designed to help teachers
improve in those areas that a re
appraised and evaluated in the
National Teacher Examination . Thi s
service will be of particular benefit
because in in creasing number of instances, the N ation al T eache r Examination is required for placement as
well as for professional adva ncement and in creases in salary. We
should take adva ntage of this opp rtunity in large numbers. There will
come a time when no teach e r placement can be expected without recognition of the scores mad e o n the
National Teach e r Examination.
The need for a ba lanced curriculum is an other area of co ncern.
With the laun chin g of satellites and
probes into outer space, we became
techn olog ica l and have therefore,
placed a g reat dea l of emp h asis upo n
science and bac kgro und studies fo r
techn o log ica l developments. Whil e
recog nizing the impo rtance of scientific ac hieve ments and the tremendous co ntributi o n such inventions
h ave made to m an's wel l being ;
ne ve rth eless, we must not ove rl ook
another aspect of m an ·s development
that is of egual importance. I speak
specifically of the need fo r a ba lanced curriculum which includes
social studi es, and cultural app reciati o n as an emphasis in the instructi on al program of our sch oo ls.
When we no te the upheava ls in
many areas of our soc ia l e n viron ment, the tensio ns of international
a lli ances and the threat of brush
wars throughout the world , we are
inclin ed to wonder if there a re an}

a reas in which man can liv e in
peace and harm ony. The ideal of a
peacefu l and h a rm onio us life will
not be atta in ed, neither will we
make any progre s towa rd it, until
we h ave ingrained some s cial
nlues and cultural appreciation in
o ur yout h. The techn o logical mind ,
t he cientific geniu , a ll can use
t he ir talent to detriment f society.
Thi po · ibility uggest that ·we
should balance ur curri culum with
those experience which will pro ,·ide
the chil d a beginning in the understanding of hum an re lations.
\Y/e have a lont! hi ·to ry of socia l
co nfli ct, and the epoc hs of hi sto ry
a re ma rk ed with ·uch deva tation
which we would con ider needles .
This circumstance would h a rdly
h ave taken place if man h ad deve loped a ,·ital and effective program of social edu ation and ul tural app reciation in hi s programs
of instruction .
Twt points determine a st ra ig ht
lin e. This geo metri c axiom can be
app li ed in the ed ucationa l and socia l
situati o ns of our time. As ,ve loo k
bac k into the ho rizon of the past,
we ca n see areas of neglect, of confli ct, of devastation, and chart a
co urse whi ch would teer us clear
of such unhappy expe ri e nces. A
we loo k into the future, the g reat
de mand ,viii co me in the ch a ll e nge
to meet th e co mpetiti on of a technica l soc iety and to build a system of
social ,·a lue which will place us
beyond the leve l of elfi h inclinati o ns and personal profits in the
socia l ,·entures of e,·erday Ii'"in f,!.

Dr. Deborah Partridge Wolfe,
Education Chief, Committee on
Education and Labor
U. S. Ho use of Representative
GUEST SPEAKER
Saturday, October 24
80th ANNUAL TSA T
CONVENTION
Paul Quinn College
Program Begins at 9:00 a.m.
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AMERICAN EDUCATION WEEK

November 8-14
It doesn't take any reminding that this is an election year.

What

you don ' t want to fo rget is that Ameri can Education Week begins less than
a week after the election . Thi s means that some of the advance publicity
for AEW could be used to help voters consid er educational issues as they
go to the poll s. It also mea ns th at a g reat many parents and civic leaders
will be coming into the schools to vote, providing you with an opportunity
to invite them back the fo ll owing week.
American Education Week acti vities bring many interested persons
into the schools, and , admittedl y, it's sometimes hard on students and
teachers.

But it's worth it.

Students and teachers benefit from parent

understanding of the school program, and an interested public does more
to bring about better schools th an an uninterested one. There's no better
way to interest people than to involve them . A successful AEW observance
does involve them, and if you plan yours well and cooperate with the
planning comm ittee, your school or school system can share the dividends
AEW can make possi bl e fo r students, parents, and teachers.
The theme and daily topics fo r the year's observance are shown
below in the schedu le of events.

AMERICAN EDUCATION WEEK SCHEDULE OF EVENTS
EDUCATION PAYS DIVIDENDS
Sunday, November 8 . . . in Better Human Relations.
Monday, November 9 . . . in Improved Earning Power.
Tuesd ay, November 10

. in Personal Fullfillment.

Wednesday, November 11 . . . in Good Citizenship.

20

Thursd ay, November 12 .

. in N ational Economic Growth.

Friday, November 13 .

in Better Communities.

Saturday, November 14

. in Internation al Relations.

•
TEXAS STAND ARD

Manpower Development Training Act*
1. Lowers the age of youths eli-

gible for training allowances
from 19, as in existing act, to
17. The 17-year-olds would have
beenout of school at least a

5.

year.
2. Permits up to 25 percent of the
persons receiving training allowances to be youths under 22
years of age. (Present law limits
youth training allowances to 5
percent of the total training allowances.) Excludes youths able
to benefit from the provisions
of the Vocational Education
Act of 1963.
3. Requires one-third matching in
F.Y. 1966. (Present law requires 50-50 matching to begin
m F.Y. 1965.) Contains language to the effect that 50 percent matching 1s intended for
subsequent years.
4. Adds 20 weeks of allowances to
trainees who are taking basic
education training. Precise determination of occupational objectives for these trainees need

•

6.

7.

8.

9.

not be made before educational
training begins.
Permits increases in the weekly
training allowance to $10 above
the State unemployment compensation payment, which is
now the upper limit. This provision is designed as an incentive to get unemployed workers
to seek training rather than
draw unemployment pay.
Permits trainees to work up to
20 hours part-time without any
loss in training allowances.
Reduces to 2 years the prior
work experience required for
trainees to be eligible. (Present
law requires 3 years.)
Permits a member of the family,
where the head is unemployed,
to receive a training allowance.
Only one person in the family
is eligible at any one time.
(Present law limits training to
heads of households.)
Provides, through demonstration projects, grants and/or
loans to unemployed workers

Annual Meeting
The Twenty-Seventh Annual Meeting of The Texas
Principals Association convenes in San Antonio, October 11-12-13, 1964. The El Antonio Motor Hotel, 1400
Austin Highway will be the conferenc~ headquarters.
State Secondary Fee-$8.00. State Elementary Fee$8.00. National Secondary Fee-$10.00. National Elementary Fee-$8.00.

to help finance their relocation
expenses.
10. Title I.
Extends for 2 more years
(through F. Y. 1967) Present
authorization of $3 million/ fiscal year for information, evaluation, and research programs.

Title II.
Authorizes $161 million for
F.Y. 1964, $407 million for
F.Y. 1965, and $281 million
for F.Y. 1966 for the training
programs. (Present law authorizes $161 million for each of
fiscal years 1964 and 1965.)

Title III.
Extends for 2 more years
(throug h F.Y. 1967) Present
authorization of $1 million / fiscal year for preparing the Secretaries ' reports and other miscellaneous expenses.
*Public Law 88-21 4 ( Pa sed House
December 12 and Senate December
13, 1963) . Signed December 19,
1963 .

of Principals

Mr.
Charles
Nacogdoches.

Randle,

1301

Looneyville

Rd .,

Mr. Garfield Hill, P. 0 . Box 191, Gladewater.
Mr. W. L. Manning, P. 0. Box 526, Palestine.
Mrs. R. M. Reed, 1210 Dolly Wright, Houston .
Mr. K. E. Tarver, 3845 Waco Street Beaumont.
Mr. L. P. Waters, P. 0. Box 816, Greenville.

Payment of registration fees may be made to membership committeemen nearest you. Please make payments by check or money order to Texas Principals'
Association. For your convenience, the names of the
membership committee are:

Mr. Mack C. Sims, 7625 Spring Hill St. , Houston.
Mr. 0. H. Turner, P . 0. Box 1211 , Kilgore.
Mr. Edward Watson, 941 Harding Ave., Port Arthur.

Mrs. Joyce Sowells, 216 N. Hackberry, San Antonio.

Mr. Robert Dawson, 3418 Prospect, Houston.

Mr. W. T. Beckett, A. S. Johnson School, Dallas,
Texas.

Mr. L. R. Edmerson, 355 Fargo, San Antoni o.

Mr. John L. Barnett, 2514 Clinton, Fort Worth.
Mr. L. F. Chaney, 2428 South 9th, Waco.

•

Mr. H. L. Gaines, 900 Thompson, Austin .

Mrs. F. P. Wallace, 804 High Street, Marshall.
Mrs. G. W. Mervin, 3452 Chateau Dr., San Antonio.
Mrs. Clyde J. Messiah, P. 0. Box 3665, Baytown.
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Mr. Arzie Sanders, P. 0 . Box 428, Carthage.
Mr. L. P. Tolbert, 1111 West Claude, Tyler.
Mr. G. P. Hicks, Route 6, Box 303 , Texarkana.
Mr. Frank Windom, Jr., 3014 Sealy A,e. , Galveston .
Mr. Ezra L. Carroll, Chairman, P. 0. Box 961,
Corsicana.
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For the past several months there
has been much interest expressed by
many of the members of the Teachers State Association of Texas in a
group Salary Security Program. The
Executive Committee of the TSA T
is proud to an nounce that we have
adopted such a program fo r each
of our members. After an intensive
study we have made arrangements
with the American Fidelity Assurance Company (a specialist in teacher insurance) to afford this much
needed secur ity for our membership.
We feel that it is one of the most
outstanding programs of its kind
offered in the state of Texas.
The American Fidelity Assurance
Company has in effect offered to
guarantee your paycheck if you
are so unfortunate as to become
disabled and un able to work due to
an accident or period of sickness. A
teacher's most val uable asset in his or
her ability to teach and earn a
living. We are now offering you a
proven method to protect this asset.
There will be a charter enrollment period between September 1
and November 31 during which
time the Company has agreed to
guarantee each teacher $200.00 a
month security, regardless of past
physical history. By taking advantage of this outstanding opportunity
you can affect a saving of 35 % or
more over what you would pay if
you purchased a similar program
as an individual. Since the adoption
of this program there have been
many questions submitted to me and
other members of the board; the
following is a list of questions and
answers that have been most commonly asked . I therefore submit
them to you for your own information.
QUESTION: Aside from the obviously low cost, how does this new
TSAT Plan differ from other hospitali zation insurance?
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ANSWER: The new TSAT Plan
is Not Hospitalization insurance.
The TSAT Salary Security Program
protects you and your family against
the possibility of financial ruin and
hardship should you be so unfortunate to be unable to work and receive
your regular teaching income due
to an accident or sickness. You
possibly know a fellow teacher who
has been disabled past the length
of his sick leave benefits (if he is
fortunate enough to have sick leave
benefits) . This teacher, if his disability was lengthy, probably had to
dig into his life savings to provide
for himself and his family. This
program is designed to prevent this
from happening to you.
QUESTION: Do I have to take a
medical examination to get the
Salary Security Program:
ANSWER: NO! American Fidelity Assurance Company has agreed
to accept ALL those members enrolling during the initial enrollment
period and offer you a program
that will pay you up to $200.00 a
month for up to five years for disability due to accident and up to
two years due to disability due to
sickness. This amount is Doubled
for 40 days if you should be Hospital confined.
QUESTON: Are there any benefits available to my beneficiaries
should I be killed in an acident?
ANSWER: Definitely depending
on the amount of the plan that you
have been issued, the Salary Security Program provides accidental
death and dismemberment benefits.
For example, if you have the
$200.00 a month income plan, your
beneficiary will receive $2,000 accidental death benefits should you be
killed in a regular accident. However, should you be killed as a farepaying passenger in a public conveyance, your beneficiaries would
receive Double that amount, or
$4,000.

QUESTION: What happens if I
am sick or hurt and in the hospital
for a long time?
ANSWER : Obviously, expenses
will go on at home. Your rent, food
and other necessary bills brought on
by your illness or accident; But if
you have taken advantage of the
TSA T Salary Security Program, the

amount that you have elected to receive will Double for the first 60
days you are in the hospital due to
your disability. As you well know,
this is when you need a large
amount of money the most. During
the subsequent time of your disability, you will receive your regular
monthly Disability Income.

•

QUESTION: I understand that
a policy will be issued to me for
$200.00 a month income without
any health questions. But, I would
like to receive more benefits under
the TSAT Salary Security Program.
Is this available?
ANSWER: YES If you apply and
can qualify by reasons of health and
salary, amounts are available up to
$400 for applicants under the TSAT
Salary Security Program.
QUESTION: If a teacher fails to
enroll during the charter enrollment
period and is uninsurable or becomes uninsurable, may this teacher
participate at a later date?
ANSWER: No, the individual
teacher may, however, again have
the opportunity to participate without evidence of insurability during
a local enrollment period arranged
by and mutually agreed to by authorized representatives of the school
district and the insurance company.
I cannot urge you strongly
enough to take advantage of this
outstanding opportunity.
C. A. THOMAS, President

Teachers State Association
of Texas

One out of every 5 Americans
receiving monthly social security
benefits is under age 62. This indicates that the survivors and disability protection under the Social
Security Act are vitally important to
all who work under the program.

•
TEXAS STANDA RD

• ·•

EXTRA

TEACHERS STATE
ASSOCIATION OF TEXAS
ADOPTS OFFICIAL
SALARY PROTECTION
PROGRAM

•

We are very pleased to announce the adoption of an official true group salary protection insurance
program (Accident & Health) by the Teachers State Association of Texas Board of Directors.
This broad coverage program is designed to provide TSAT members with an income when away
from the classroom due to accident or illness.
All TSAT memberss should take advantage of this opportunity to provide themselves with this valuable insurance protection at the lowest cost.
A teacher's most valuable asset is his or her ability to earn a living. PROTECT IT with this flexible
insurance plan.
Enroll now during the installation period now underway!
For full details contact:

AMERICAN FIDELITY ASSURANCE COMPANY
404 Republic Savings & Loan Bldg.
Dallas, Texas

ASSURANCE COMPANY

TEXAS STATE OFFICE
404 Republic Savings & Loan Bldg •
Dallas, Texas
FLOYD BECKER, State Manager

•
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NAMES and NEWS
Texas To D.C.

NDEA SCHOLARSHIP
AWARDS

•

d

UT FOUR-YEAR
SCHOLARSHIP WINNER

LEROY CALHOUN

AZIE TAYLOR

Administrative Assistant - Miss
Azie Taylor, assistant to the chairman of the Presidents Committee
on Equal Housi ng.
One of the many Texans now a
part of the Washington scene is
Miss Azie T ay lor, adm ini strative
ass istant to David Law rence, chai rman of the President's Committee
on Equal Opportunity in Housing.
She was born in Dale, Texas, and
is a graduate of Huston-Tillotson
College in Austin.
As assistant she handles all administrative matters for the Committee, including travel arrangements, finance, appointments, attendance of conference, and even
speech making.

In 1958, Miss Taylor became
ecretary to Jerry Ho1Iiman, president of the AFL-CIO in Texas.
When labor uni on executive was
appointed executive vice-chairman
of the Committee on Equal Housing, he selected Miss Taylor administrative assistant.
Prior to accepting her position in
Washington she was assistant secretary to the president of Huston Tillotson Co1lege.
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SARAH GOREE GILDER

O akwood , Texas
Sarah Goree Gilder, the daughter
of Mrs. W. M. Hollis, is a 1964
graduate of St. Paul Shiloh School.
Sarah was named valedictorian of
her class. She has received a four
year scholarship to the University
of Texas, Austin. Miss Gilder made
a high score on the national ACT
Test.
Her many activities in high
school included Choral Club, New
Homemakers of America, Interscholastic league, Dramatics, Basketball and Track.

®bituary
C. G. Armstrong, HaskeJI

Mrs. L. M. Jones, Navasota
P. L. Mitchell, Austin
Mrs. Dorothy Sanders, Robstown
Bivyon S. Ellison, Port Arthur

Leroy Calhoun, Hebert High
School, Beaumont, received an
NDEA scholarship for study at the
Lady of the lake College, San Antonio during the 1964 summer session. He was chosen by the U. S.
Office of Education from applicants
over the country and participated in
the Spanish language Institute.

•

Calhoun is a graduate of Texas
Southern University, Houston. He
has been a secondary Spanish
teacher since his graduation in 1960.
He is a member of the National
Education
Association,
Teachers
Association of Texas and South Park
Classroom Teachers Association.
Luberdia M. Booker, Gross High
School, Victoria,
attended
the
Spanish Language Institute at Our
lady of the lake College, San
Antonio during the 1964 summer
session.
Mrs. Booker is a graduate of
Prair:.ie View A. and M. College,
1962. Before coming to Gross High
School, she taught at B. T. Washington High School, Vernon. She
holds membership in the National
Education Association and the National Business Association.

W. D. Boyd, instructor at the St.
Paul Shiloh School, Oakwood, was
granted a scholarship by the National Science Foundation to do summer
study in chemistry at Prairie View
A & M College, Prairie View,
Texas, June 1 to July 11, 1964.
TEXAS STANDARD

•

t

NORTH TEXAS

•

DISTRICT MEETING
The annual meeting of the North
Texas District Teachers Association
was held t.t Bishop College in April.
President Juan T. Bennett arranged
an interesting program which was
highlighted by an address by Dr.
Alvin I. Thomas, head of the Department of Industrial Education,
Prairie View A and M College.
As a central theme, Thomas
placed emphasis upon "several fallacies we are teaching". The fallacies are: ( 1) there is plenty of room
at the top; (2) when you do your
best, no more is required of you ;
(3) it's not what you know but
who you know; ( 4) it's position
that makes a man; (5) one must be
superior to get ahead; and ( 6) get
an education so you will not have
to work.

•

He admonished youth that " both
industrial and business employers
are looking for people who have
good command of English, grammar, good reading ability and are
capable of doing mathematical calculations through normal high
school level. " In addition to basic
ability, the youthful job seekers in
vocational fields will be judged on
proper attitudes, knowledge of tools
and equipment, safety and the ability to get along with people around
him.

REGISTRATION SCENE

President Juan T. Bennett; Mrs .
Lucy McDonald-Davis, executive
secretary and Mrs. Lillian Williams,
departmental secretary.

SEPTf:MBER-OCTOBER, 1964

Honor Schools*
Bosque County
Meridian Colored Elementary School,
Mrs. C. H. Smith, principal, Meri dian
Bowie County
Theron Jones School, M. F. Flewe llen,
principal, Texarkana
Childress County
J. J. Rhoads School, E. L. Bolden,
principal, Childress
Falls County
Wilson-White High School , T . L.
Washington, principal, Ro sebud
Fayetteville County
Fayetteville County, Mrs. M. L. D arden, principal, Fa yettevi lle
Fort Bend County
Powell Point High School, Medford
1. Brown, principal, Powell Point
Powell Point Elementary School, Aaro n
Weaver, principal, Powell Point
Galveston County
Lorraine Crosby Elementary School,
Mrs. Helen K. Backstrom. prinicpal.
Hitchcock
Lorraine Crosby High School. P. C.
Burns, principal, Hitchock
Gregg County
North Chapel School, Wilie L. Wil liams, principal, Kilgore
Weldon Schools, Garfield Hill, principal, Gladewater
Harden County
Waldo Mathews School, Clarence A .
Johns , principal, Silsbee
Henderson County
Lincoln High School, L. E. Orr,
pincipal, Malakoff
Hill County
Phyllis Wheatley School, S. V.
Thomas, principal, Hubbard
Hopkins County
Douglas High School, W. B. Jones.
principal, Sulphur Springs
Kaufman County
Booker T. Washington School, L. E.
Claybon. principal. Forney
Leon County
Dunbar High School, J. G . Oli ver.
principal. Oakwood
Limestone County
Washington High School. Elwood
Enge, principal, Groesbeck
Mc Lennan County
Dunbar School, M. 0. Robinso n, principal, West
D ownsvi lle High School, L. M .
Hutchison, principal. Waco.
Milam County
Branch ville School , 0. V . Biggs, principal, Cameron
Nacogdoches County
D oug las Junior High School, Turner
Wiliams. principal. Douglass
Martinsville Elementary School, Mrs.
I. M . Berry. principal, Nacogdoches
Navarro County
Booker T. Washington Elementary
School , Chas, C. Jones , principal,
Blooming Gro ve
Park Hgh School, Burton S. Sneed,
principal, Kerens
( Continued on Page 22)

----

*As cf Se ptember 17. 1964.

HENRY RETIRES

JOSEPH SMITH HENRY

JOSEPH SMITH HENRY, retired
as principal of the Kirk-Wilson
School, Waco, at the close of the
1963-64 school term.
The Kirk-Wilson faculty sponsored a reception in honor of their
retiring principal and presented him
a gift (portable TV set) in appreciation for his contributions to public education and the Kirk-Wilson
School.
During his long and distinguished career as an educatorclassroom teacher, college instructor
and principal-Henry made many
significant contributions to the
Teachers State Association of Texas.
As chairman of the Legislative
Committee he kept members informed about pending legislation
and gave enlightened interpretations of statutes related to the public schools and teachers. He played
a prominent role in drafting of the
present Constitution of the Association and the policies which direct
activities of the Welfare Committee.
Henry was the 72nd president of
TSAT. His administration extended
affiliations with nation al an d regional organizations and establshed
working relations with several national committees . He attended the
National Education Association·s
Salary School in Washington, D.C.
and through contacts there secured
engagements for national educators
to serve on programs of TSAT.
His administration is notable for
effi ciency and economy in operation. He spent less than one-half
,the appropriation for operation of
the President's Office and in other
ways helped to insure maximum
utilization of the resources avail able.
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MORGAN ELECTED

HONOR GRADUATE ST.

PRINCIPAL

PAUL SHILOH SCHOOL

SALUTATORIAN OF ST.
PAUL SHILOH SCHOOL

JOHN P. MORGAN

MISS SHIRLEY ANN EMANUEL

WILMA YV·ONNE JOHNSON

JOHN P. MORGAN has been
named principal of the Double
Bayou Schoo l, Anahuac. The school
is located ten miles south of Anahu ac.
Morgan is a grad uate of Prairie
View A and M College. He has
been employed in the Double Bayou
School as a science teacher for the
past six years. He is active in educational, civic and religious work.

Shirley Ann Emanuel, the daughter of Mr. and Mrs. Jimmie
Emanuel,, is a 1964 graduate of St.
Paul Shiloh School. She made a
very high score on ACT test and
ranked third highest in the senior
class. She has innate ability and
the potentials of being a very good
student. She plans to enter Prairie
View A. & M. College.
Her many act1v1tles in high
school included Choral Club, New
Homemakers of America, Interscholastic league, Dramatics, Basketball and Track.

HONOR SCHOOLS

• •

Oakwood, Texas
Wilma Yvonne Johnson, the
daughter of Mr. and Mrs. Romie
Johnson, Oakwood, was named salutatorian of the 1964 graduating
class of St. Paul Shiloh School.
Wilma will enter North Texas
State University, Denton in September.

•

Her high school activities have
been namely: Choral Club, Dramatics, Interscholastic league, Debate Team, and New Homemakers
of America.

( Continu ed from Page 21 )

Rai ns Coun ty
Ri chland Elementary School, C. C.
Wes ley. pr in cipa l, Po int
Sand Flat School. A . C. M cMill an.
p r incipal. Emory
Rusk County
ew Salem Junior Hig h School , W .
R. Cross, pri nci pa l, Reklaw
Scurry County
Li nco ln Junior & Senior High School,
D ani el L. Johnson , pri ncipal Snyder
T yler County
Henry T. Sco tt E lementary School,
F. D . Frazier, principal , Woodville
Upshur County
Ex ce lsior Elementary Schoo l, Linzy
Bow ie, pri ncipa l, Big Sandy
Wharton County
Bol ing Vocational Sch oo l
D . V.
Ca lli s, principal , Boling
Wichita Co unty
Washington E lementary School, F. D .
Bennett. Sr. pri ncipa l, Wichita Falls
W ood County
W . B . Clark School, L. V. Greene,
principa l, Quitma n
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SEATED: Mrs. Valrie Johnson (4th from left); Mrs. Mabel Jones (2nd from right)
STANDING: Miss Malinda V. Austin (2nd from le#); F. M. Robinson (4th from right); Dr.
R. S. Byrd ( first from right)

TEXAS .STAND ARD

•

•

Proposed Amendments
To TSAT Constitution

Housing Accomodation

ANNUAL MEMBERSHIP DUES

Delegates and visiting members to
the 80th Annual TSAT Convention
are urged to make early requests for
lodging accomodations.

WHEREAS, services which the Association renders for the benefit of
members and affiliate units have been expanded in many areas; and
WHEREAS, cost of the expanded services exceed annual income of the
Association and has resulted in deficits during the past .five or more years;
and
WHEREAS, members of the Association desire that services be continued at the same level and expanded to meet new and unforeseen circumstances; therefore,
BE IT RESOLVED: The annual membership dues of the Association
be increased from seven to ten dollars.
Respectfully submitted,
Executive Committee
Teachers State Association of Texas
C. A. Thomas, Chairman

For The 80th TSAT
Convention

This announcement is made because private homes must be depended upon for many placements.
Hotels and motels in Waco have
full reservations for the Baylor
University homecoming football
game.
Hotel and motel accommodations
may be secured in Temple, only 30
miles from Waco, if requests for
reservations are made at once.
In writing for reservations, please
include the following information:

ELECTION PROCEDURE AND SUCCESSION TO PRESIDENCY
WHEREAS, members of the Association are either confused or do not
understand election procedures as they have been regulated by amendments
to the Constitution and Bylaws; and

•

1. Name of person desiring accommodations.

2.

Number of rooms desired.

WHEREAS, the confusion and misunderstanding may account for the
failure of members to qualify as candidates for elective offices and, thereby,
result in "no contest" elections; and

3.
bed.

WHEREAS, the elected .first vice president fulfills the duties of that
office without the formality of being "duly installed" and, thereby, succeeds
to the presidency though never properly installed as .first vice president; and

4. Estimated time of ARRIVAL
and DEPARTURE.

WHEREAS, the present practice prohibits functioning of the .first vice
president during the months of November, December, January, February
and March; therefore,

To secure reservation m Waco,
write:

BE IT RESOLVED: Tbat the statutes governing election of officers
and succession to the office of president be declared null and void and that
new statutes be written to require the following:

Mr. Thurman Dorsey, Chairman,
Local Housing Committee, 1000
Carver, Waco, Texas.

1. That the elected .first vice president be installed in that office
before serving as president of the Association; that the elected
.first vice president will not assume duties of that office until
the installation at annual conventions.
2. That candidates be certified by the Nominating Committee, in
a scheduled meeting during the annual convention; that the
Nominating Committee report the names of all certified candidates to the Delegate Assembly prior to or during the final
meeting of that body; that the Nominating Committee be elected
by the Delegate Assembly at the final session prior to the convention the committee will serve.
3. That election ballots be mailed on or before October 5 of each
year; that the sealed ballots be presented to an Election Committee for tabulation at the annual convention.

•

Respectfully submitted,

C. A. Thomas, President
Teachers State Association of Texas
SEPTEMBER-OCTOBER, 1964

Perference of single or double

For reservations in Temple, write:
Kyle Hotel, Temple, Texas, Rates:
Single $3.50 up, Double $6.00 up.
Texas Sand Motel, 3309 N.
General Bruce Drive, Temple, Texas.
Rates: Single $5.50 up, Double
$7.50 up.
Oak Lodge Motel, 4405 General
Bruce Drive, Temple, Texas, Rates:
Single $5 .67; $7.21.
Continental Motor Hotel, 3300 N.
General Bruce Drive, Temple, Texas.
Rates: Single $6.00; $8.00, Double
$10.00, $12.00.
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